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PREAMBLE 

 
 THIS AGREEMENT is entered into this eighteenth day of September, 2007 by and 
between the BOARD OF EDUCATION OF THE BOROUGH OF MIDLAND PARK, in the County of 
Bergen, State of New Jersey, a public body corporate of the State of New Jersey (hereinafter 
referred to as the "Board"), and MIDLAND PARK ADMINISTRATORS AND SUPERVISORS 
ASSOCIATION (hereinafter referred to as the "Unit".) 
 



 

ARTICLE I 
MEMBERSHIP 

 
A. RECOGNITION 

The Board recognizes the Association as the exclusive and majority representative for 
collective negotiations relative to the terms and conditions of employment for the following: 

  
1. Central Office 

  a. Director of Continuing Education 
  b. Director of Curriculum and Instruction/Staff Development Coordinator 
  c. Director of Special Services 
 
 2. High School 
  a. Principal 
  b. Assistant Principal 
  c. Director of Athletics 
 
 3. Elementary School 
   Principals 
   
B. WORDS AND PHRASES DEFINED 

Unless otherwise expressly provided or there is something in the subject or context 
repugnant to such construction, the following words and phrases when used in this 
Agreement shall have the meaning herein given to them. 
 
1. "Unit" means the Midland Park Administrators and Supervisors Association. 

 
2. "Board" means the Board of Education of the Borough of Midland Park, Bergen 

County, New Jersey, which the Unit recognizes as the public agency charged by 
the New Jersey State Legislature under the mandate of the New Jersey 
Constitution with the operation in the school district of the Borough of Midland 
Park of a thorough and efficient system of public schools. 

 
3. "Members of the Unit" means all professional supervisory members of the unit 

represented by the Association in the negotiating unit as above defined. 
 

4. "Members of the Unit” also means all professional supervisory members of the unit 
not represented by the Association in the negotiating unit as above defined. 

 
 5. "Parties" refers to the Board and Association. 
 

6. All references to the "male" whether by noun or pronoun shall refer to "female" as 
well. 

 
C. EXTENSION OF TIME 

When an act is required or allowed to be done at or within a specified time, unless 
otherwise expressly provided by this Agreement, the parties may, before or after 
expiration of the specified period, extend it by consent in writing. 

ARTICLE II 
NEGOTIATIONS PROCEDURE 

 
A. The parties agree to enter into collective negotiations over a successor Agreement in 

accordance with Chapter 123, Public Laws of 1974, in a good faith effort to reach 
agreement on all matters concerning the terms and conditions of employment of 
supervisory personnel.  Negotiations shall begin no later than 120 days prior to the final 
notification of the budget by the local Board of Education.   
Negotiations shall commence with a meeting at a mutually satisfactory place within 15 
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days after receipt of a proposal, unless the Board and the Association mutually agree to 
an extension of time. 

 
B. NEGOTIATING TEAM AUTHORITY 

Neither party in all negotiations shall have control over the selection of the negotiating 
representatives of the other party.  The parties mutually pledge that their representatives 
shall be clothed with all necessary power and authority to make proposals, consider 
proposals and make counter-proposals in the course of negotiations. 

 
C. MAINTAINING CURRENT BENEFITS 

Except as this agreement shall hereinafter otherwise provide, all terms and conditions of 
employment are applicable during the term of this agreement.  Unless otherwise provided 
in this agreement, nothing contained herein shall be interpreted and/or applied so as  
to eliminate, reduce or otherwise detract from any member of the unit's benefits existing 
prior to its effective date. 

 
D. MODIFICATION - UNDERSTANDING OF PARTIES 

This agreement incorporates the entire understanding of the parties on all matters, which 
were or could have been the subject of negotiations.  During the term of this agreement, 
neither party shall be required to negotiate with respect to any such matter whether or not 
covered by this agreement and whether or not within the knowledge or contemplation of 
either or both of the parties at the times they negotiated or executed this agreement. 
This shall not be modified in whole or in part by the parties except by a written 
instrument duly executed by both parties. 
 
This agreement shall be effective as of July 1, 2007, and shall continue in effect until 
June 30, 2010, subject to the Association's right to negotiate over a successor agreement, 
as provided herein. 

 

 
ARTICLE III 

GRIEVANCE PROCEDURE 
 
A. DEFINITION 

The term "grievance" means a complaint or claim that there has been an improper 
application, interpretation or violation of any term or provision of this contact, 
administrative decision, or board policy affecting a member or group of members. 

 
B. PURPOSE 

The purpose of this procedure is to secure, at the lowest possible level, equitable solutions 
to the problems, which may from time to time arise affecting members of the unit.  Both 
parties agree that these proceedings will be kept as informal and confidential as may be 
appropriate at any level of the procedure. 

 
C. PROCEDURE 

1. Filing a Grievance 
A grievance may be filed by the Association, either in its own name or as the 
representative of a group or class whose individual signatures shall not be 
necessary.   Any grievance must be lodged at the proper initiating level within 
thirty (30) calendar days of the happening of an event or within thirty (30) 
calendar days after the member of the unit should have reasonably known of its 
occurrence. 

 
2. Failure to Communicate a Decision 

Failure at any step to communicate the decision on a grievance within the 
specified time limitation shall constitute denial of a grievance.  Failure to appeal a 
determination within the specified time limitations shall be deemed to constitute 
an acceptance of such determination as dispositive.  
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3. Informal Attempt to Resolve a Complaint 

An individual who has a complaint shall discuss it first with his immediate 
supervisor in an attempt to resolve the matter informally.  However, if the 
complainant is the Association, the initial discussion shall be at the level of the 
Superintendent; and, in such event, if the problem is not resolved to the 
satisfaction of the Association within fourteen (14) calendar days after the 
conclusion of the discussion, the procedures prescribed in the subsection of this 
section shall become applicable. 

 
4. Level One - Superintendent of Schools 

If, as a result of the discussion, the matter is not resolved to the satisfaction of the 
complainant within seven (7) calendar days, the Association shall submit the 
grievance in writing to the Superintendent of Schools, specifying: 
a. the nature of the grievance; 
b. the nature and extent of the injury, loss, or inconvenience; 
c. the result of the previous discussion; 
d. any and all dissatisfaction with decisions previously rendered. 
The Superintendent shall attempt to resolve the matter as quickly as possible, but 
within a period not to exceed fourteen (14) calendar days.  The Superintendent 
shall communicate his decision in writing to the Association. 

 
5. Level Two - Board of Education 

If the grievance is not resolved to the Association's satisfaction, it, no later than 
seven (7) calendar days after the receipt of the Superintendent's decision, may 
request a review by the Board of Education.  The request shall be submitted in 
writing through the Superintendent, who shall attach all related papers and 
forward the request to the Board of Education.  The Board, or a committee thereof, 
shall review the grievance and shall, at the option of the Board, hold a hearing 
with the Association and render a decision in writing within thirty-five (35) 
calendar days of receipt of the grievance by the Board. 

 
6. Level Three - Arbitration 

If the decision of the Board does not resolve the grievance to the satisfaction of the 
Association, written notice of intention to proceed to arbitration shall be given to 
the Board through the Superintendent within fourteen (14) calendar days after the 
receipt of the decision which is being appealed. 

 
The grievance not resolved by timely resort to the foregoing procedure shall be 
subject to arbitration initiated and conducted under the rules of the American 
Arbitration Association. 
 
The arbitrator shall be limited to the issues submitted to him.  He can add nothing 
to, nor subtract anything from, the agreement between parties or any policy of the 
Board of Education.  The opinion and award shall be final and binding.  Only the 
Board and appropriate officials of the Association shall be given copies of the 
arbitrator's opinion and award.  This shall be given within thirty (30) calendar 
days of the completion of the arbitrator's hearings. 

 
 
7. Right to Representation 

Rights of members of the unit to representation shall be as follows: 
All grievants shall be represented by the Association at all stages of the grievance 
procedure.   

 
The Association may, at its option, and upon written notice to the Board, allow 
any grievant to represent himself at any stage of the grievance procedure. 

 
Upon receipt by the Board of the Association’s written notice that the Association 
has elected to allow an individual grievant, rather than the Association, to be the 
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grievant in a grievance proceeding, the Association shall no longer be a part in 
that proceeding and all of the rights given to the Association in this Article shall be 
vested in the individual grievant rather than the Association for the duration of 
proceedings for that specific grievance. 

 
It is the specific intention of the parties that the parties to any grievance 
proceeding, at all stages of the grievance procedure, shall be the Board and either 
the Association or, at the Association’s option, an individual grievant, but not both 
the Association and an individual grievant. 

 
8. Separate Grievance File 

All documents, communications and records dealing with the processing of a 
grievance shall be filed in a separate grievance file and shall not be kept in the 
personnel file of any of the participants. 

 
9. Meetings and Hearings 

No meeting or hearing conducted under this procedure shall be public.  The only 
parties in attendance shall be the parties in interest and the designated or 
selected representatives contemplated in this article. 

 
D. COSTS 

The fees and expenses of the arbitrator are the only costs, which will be shared by the 
two parties, and such costs will be shared equally.  Any other costs shall be borne by the 
party incurring them. 

 
Where the Association has elected to allow the grievant to proceed without the 
Association's concurrence, the costs shall be borne by the grievant. 
Time lost by any grievant and/or his representative(s) due to arbitration proceedings shall 
not be charged to personal time nor shall there by any loss in pay. 

 
 

ARTICLE IV 
SUPERVISORY MEMBERS OF THE UNIT RIGHTS 

 
A. RIGHTS AND PROTECTION IN REPRESENTATION 

Pursuant to Chapter 123, Public Laws of 1974, the Board hereby agrees that every 
member of the unit shall have the right freely to organize, join and support the Association 
for the purpose of engaging in collective negotiations and other concerted activities for 
mutual aid and protection.  As a fully elected body exercising governmental power under 
color of law of the State of New Jersey, the Board undertakes and agrees that it shall not 
directly or indirectly discourage or deprive or coerce any rights conferred by Chapter 123, 
Public Laws of 1974, or other laws of New Jersey or the Constitution of New Jersey and 
the United States: that it shall not discriminate against any supervisory member of the 
unit with respect to hours, wages or any terms or conditions of employment by reason f 
his membership in the Association; his participation in any activities of the Association; 
collective negotiations with the Board; or his institution of any grievance, complaint or 
proceeding under this agreement, or otherwise with respect to any terms of conditions of 
employment. 

 
B. STATUTORY SAVINGS CLAUSE 

Nothing contained herein shall be construed to deny or restrict to any member of the unit 
such rights as he may have under New Jersey School Laws or other applicable laws and 
regulations.  The rights granted to members of the unit hereunder shall be deemed to be 
in addition to those provided elsewhere. 

 
C. JUST CAUSE PROVISION 

No member of the unit shall be disciplined, reduced in rank or compensation or deprived 
of any professional advantage without just cause, as defined in 18A:28-5.  Any such 
action asserted by the Board, or any agent or representative thereof, shall be subject to 
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the grievance procedure and limitations as set forth in Article III. 
 
D. REQUIRED MEETINGS OR HEARINGS 

Whenever any member of the unit is required to appear before the Superintendent, Board 
or any committee or member thereof concerning any matter that may adversely affect the 
status of his employment, he shall be given prior written notice of the reasons for such 
meeting or interview and shall have the right to have (a) representative(s) of the 
Association and/or attorney present to advise him and represent him during such 
meeting or interview.  Any suspension shall be in accordance with provisions of 18A:25-6 
and shall be in compliance with 18A:6-8.3 until formal determination by the appropriate 
authority. 

 
The Association shall have the right to be present to protect the interests, not only of the 
individual involved, but also of the organization as the bargaining representative 
exclusively recognized. 

 
E. CRITICISM OF SUPERVISORY MEMBERS OF THE UNIT 

Any criticism by a supervisor or Board member of any member of the unit shall be made 
in confidence and not in the presence of teachers, parents, students, or at a public 
gathering. 

 
Any complaints regarding a member of the unit shall be made to the Superintendent and 
must be made in writing.  The member of the unit shall be given an opportunity to respond 
to and/or rebut such complaint and shall have the right to be represented by the 
Association or legal counsel at any meetings/conferences about it. 

 

 
ARTICLE V 

ASSOCIATION RIGHTS AND PRIVILEGES 
 
A. INFORMATION 

The Board agrees to furnish to the Association in response to requests from time to time 
all available information that falls under the heading "public information." 

 
B. RELEASE TIME FOR MEETINGS 

Whenever any member of the Association is mutually scheduled by the parties to 
participate during working hours in negotiations,  grievance proceedings, conferences or 
meetings, he shall suffer no loss in pay and/or benefits. 

 
C. USE OF SCHOOL BUILDINGS 

Representatives of the Association shall be permitted to transact official Association 
business on school property at all reasonable times, provided that this shall not interfere 
with or interrupt normal school operations. 

 
D USE OF SCHOOL EQUIPMENT 

The Association shall have the right to use school facilities and equipment, including 
computers, typewriters, mimeographing machines, other duplicating equipment, 
calculating machines and all types of audiovisual equipment at reasonable times, when 
such equipment is not otherwise in use.  The Association shall pay for the reasonable cost 
of all materials, supplies and equipment incident to such use. 

 
E. EXCLUSIVE RIGHTS 

The rights and privileges of the Association and its members as set forth in this 
agreement shall be granted only to the Association as  
the exclusive representative of the supervisory member of the unit, as defined in the unit, 
and to no other organization. 
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F. AGENCY SHOP 
1. PURPOSE OF FEE 

If any member of the unit does not become a member of the Association during 
any membership year (i.e., from July 1 to the following June 30), which is covered 
in whole or in part by this agreement, said member of the unit will be required to 
pay a representation fee to the Association for that membership year.  The 
purpose of this fee will be to offset the member of the unit's per capita cost of 
services rendered by the Association as majority representative. 

 
2. AMOUNT OF FEE -NOTIFICATION 

Prior to the beginning of each membership year, the Association will notify the 
Board, in writing, of the amount of the regular membership dues, initiation fees 
and assessment charged by the Association to its own members for that 
membership year.  The representation fee to be paid by non-members will not 
exceed 85% of that amount. 

 
3. TERMINATION OF EMPLOYMENT 

If a member of the unit who is required to pay a representation fee terminates his 
or her employment with the Board before the Association has received the full 
amount of the representation fee, no further payment will be required. 

 
 4. CHANGES 

The Association will notify the Board in writing of any changes in the list provided 
for in paragraph 1 above and/or the amount of the representation fee, and such 
changes will be reflected in any deductions made more than ten (10) days after 
the Board received said notice. 

 
 5. NEW MEMBERS OF THE UNIT 

Any new member of the unit within the unit who fails to join the Association 
within sixty (60) days will be added to the agency shop list for deductions.  Any 
unit member may appeal the amount of dues assessed.  The officers of the unit 
shall constitute the appeal board. 

 
6. CONFLICT WITH OTHER UNITS WITH AGENCY SHOP 

In negotiating with other bargaining units in the district related to agency shop 
provisions, the Board of Education shall exempt all supervisory members of the 
unit from any agency shop claims from any unit other than the one in which the 
supervisory member of the unit is eligible for membership. 

 
 

ARTICLE VI 
BOARD RIGHTS 

 
A. Nothing contained herein shall be construed to deny or restrict the Board of its power, 

right, authority, duty, or responsibility under N.J.S.A. 18A or any other National, State, 
County, District, or local laws, or regulations as they pertain to education. 

 
B. This article shall be subject to the terms and conditions of this Agreement  and any other 

National, State, County, district, or local laws or regulations that pertain to the collective 
bargaining process dealing with terms and conditions of employment. 

 
 

      ARTICLE VII 
EVALUATION 

 
A. RIGHT TO FULL KNOWLEDGE 

The Board of Education and Superintendent subscribe to the principle that any member of 
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the unit has the right to full knowledge regarding the judgment of his supervisor 
respecting the effectiveness of his performance and that, further, he is entitled to receive 
such recommendations that will assist him in increasing the effectiveness of his 
performance. 

 
B. EVALUATION PROCEDURES 
 1. COPIES OF REPORTS 

Each member of the unit shall sign all copies of each written evaluation, attesting 
to the fact - and only to the fact - that the contents of the evaluation are known to 
him and understood by him.  No written evaluation may become part of a member 
of the unit’s personnel file without the member of the unit’s signature, unless the 
Superintendent executes a written confirmation, which shall be attached to the 
evaluation, attesting to the fact that the member, in the presence of a witness who 
shall also execute the Superintendent’s confirmation, refused, after the 
Superintendent’s direct request, to sign the evaluation. 

 
2. RIGHT OF MEMBER OF THE UNIT TO RESPOND 

A conference shall be arranged between the evaluator and the member of the unit 
as soon as possible after receipt of the written evaluation by the member of the 
unit, in compliance with N.J.A.C. 6:3-1.21. At such time, the member of the unit is 
entitled to have his response to the evaluation heard and appended to the 
evaluation report. 

 
3. NOTICE OF CONTRACT RENEWAL 

Each non-tenured supervisory member of the unit shall receive written notice, prior 
to the last date fixed by statute of each year, of whether or not the Superintendent 
intends to recommend a renewal of contract for the ensuing year. 

   
  

     ARTICLE VIII 
PROFESSIONAL IMPROVEMENT 

 
A. COLLEGE GRADUATE LEVEL OFFERINGS 

1. The Board of Education will pay the full cost of tuition and other instruction 
expenses incurred in connection with graduate courses in administration  for 
tenured employees only, which are earned at a university that is accredited by a 
CHEA organization at a rate of (one thousand dollars) $1,000 per year per 
administrator, with the prior approval of the Superintendent. 

 
2. All members of the unit shall be responsible for notifying the Superintendent in 

writing of their intentions to forfeit funds allocated by contract regarding 
reimbursement for graduate courses.  Funds forfeited by any member shall be 
made available at the discretion of the Superintendent for use by other member(s) 
of the unit, during the duration of the contract year.  Any one administrator in any 
given year could expend up to two thousand ($2000.00.) dollars.  Total tuition 
expenditures should not exceed ten thousand ($10,000.00) dollars per year upon 
the full membership as outlined in the Recognition Clause. 

 
 3. Upon completion of the course(s) with a grade of A or B, the member of the unit 

shall provide evidence that the course has been satisfactorily completed.  In 
addition, receipts for tuition, parking, registration and laboratory fees will be 
provided. 

 
B. PROFESSIONAL ASSOCIATION OFFERINGS 

The Board of Education shall make reimbursement to members of the unit for expenses 
incurred for workshops, seminars, conferences, conventions, or in-service training 
sessions, including transportation and living expenses if required to be away from home, 
provided that the recommendation of the Superintendent is obtained and receives prior 
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approval from the Board of Education.  Reimbursement shall meet the policy and 
regulations #3440 and not exceed a budget figure of one thousand ($1,000.00) dollars for 
any member of the unit. Any additional funding will be at the discretion of the Board of 
Education.   

 
 

ARTICLE IX 
SICK LEAVE 

 
A. Tenured members of the unit shall be allowed sick leave with full pay for fifteen (15) days 

per year. Non-tenured members of the unit hired after December 31, 2001 shall be 
entitled to sick leave with pay for twelve (12) days per year until tenured. Recognized 
tenure restrictions will be waived for internal candidates entering the administrative unit 
who have accrued tenure in the district in another capacity.

 
B. Unused sick leave shall be accumulated without limit. 
 
C. Upon leaving the District or upon retirement, members of the unit in good standing and 

with ten (10) years of service in Midland Park, shall receive pay for accumulated sick 
days at the rate of forty ($40.00) dollars per day. Members of the unit hired after 
September 1, 2007 shall receive pay for accumulated sick days calculated, based on 
fifteen (15) years of service in the district, at the rate of forty ($40.00) dollars per day. A 
rate of fifty ($50.00) dollars per day after twenty (20) years of service shall be paid to all 
certificated employees. Members of the unit serving in a part-time capacity shall have 
prorated amounts paid them for their length of part-time service.  Members of the unit 
hired before July 1, 1979, will be limited to a prior accumulation of seventy-five (75) sick 
days. In the event a qualified member of the unit dies while employed by the District, 
payment shall be made directly to the estate of any member with ten (10) or more years of 
certificated service in Midland Park. New hires after September 1, 2007 will require fifteen 
(15) years of certificated service.  

 
 

ARTICLE X 
TEMPORARY LEAVES OF ABSENCE 

 
A. Members of the unit shall be allowed three (3) days off for personal business without loss 

of pay at the discretion of the Superintendent.  Two (2) unused days in any year may be 
used in the subsequent year; not to exceed four (4) days in any one school year.  

 
B. Notwithstanding other sections of this article, the President of the Association or his 

designee is entitled to one (1) day of absence with pay to attend functions or business of 
the Association.  It is understood that this day of absence will not be subtracted from 
other entitlement provided for in this article. 

 
C. Members of the unit shall be allowed to attend professional meetings or conferences  as 

per the guidelines of Policy and Regulations #3440. 
 
D. Members of the unit shall be allowed up to five (5) days without loss of pay at any one 

time in the event of death or serious illness in the immediate family.  Immediate family 
shall be defined as: spouse, child, grandchild, son-in-law, daughter-in-law, parent, or 
grandparent, father-in-law, mother-in-law, brother, sister, brother-in-law, sister-in-law, 
any other relative in domicile or any other domestic partner.  This leave may be extended 
by use of personal business leave provided for in Section A of this article at the discretion 
of the Superintendent. 

 
E. In case of required jury duty, any member of the unit shall be allowed time off for jury 

service.  He/she shall be paid the difference between his/her regular pay and jury pay. 
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F. In case of appearance in any legal proceedings required by the Superintendent and 

connected with his/her employment, the member of the unit shall be granted time off 
without reduction in pay for such appearance except in the case of the member of the 
unit's suing the Board of Education or the Association. 

 
G. Other leaves of absence with pay for good reason may be granted by the Board upon 

recommendation of the Superintendent. 
 
H. The Board of Education may grant extended leaves of absence without pay for good 

reason upon application and recommendation by the Superintendent as per Title 18A: 
30-6. 

 
 

     ARTICLE XI 
INSURANCE PROTECTION 

 
A. The Board agrees to pay the full (100%) certified employee and their dependent’s 

premiums hired before the 1998-1999 school year for health insurance coverage equal to 
or better than the New Jersey Public and School Employees Health Benefits Program. 

 
B. The Board agrees to pay the full (100%) certified employee and dependent’s premium for 

a dental plan, as follows:  
 
   Maximum Benefit Per Year     $1,500 
 
  Deductible            -0-  
   
  Preventive & Diagnostic     100% UCR 
 
  Basic Services (Periodontics, 
  Endodontics, Crowns, Oral Surgery)    100% UCR 
 
  Major Service (Prosthodontics, 
  Orthodontics)        60% UCR 
 
  Orthodontia       $  750 
 
C.  Certified employees hired after the July 1, 2004 school year shall receive the full (100%) 

single coverage for the first two years of employment.  They shall have the option of 
extended coverage for their dependents.  They shall have the option to credit the sum 
equal to the highest single premium rate of all plans offered in the District and apply that 
sum to either the traditional or PPO plan or any other extended coverage plan available 
within the District.  Upon receiving a promise of employment for the third school year, 
certified employees hired prior to the July 1, 2004 school year will receive full (100%) 
coverage for their dependents paid for by the Board of Education. 

 
D. Certified employees hired on or after the July 1, 2004 school year shall receive the same 

insurance coverage as employees hired prior to the July 1, 2004 school year with the 
exception that the traditional plan shall not be available to employees hired on or after 
the July 1, 2004 school year. 

 
E.  The Board agrees to provide coverage to active employees covered by this bargaining 

contract, while in the employ of the district, who request coverage as a domestic partner, 
subject to the following conditions: 

 
The Board recognizes same-sex “domestic partners” as eligible dependents under the 
Domestic Partnership Act, in accordance Chapter 246, P.L. 2003, and will provide 
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Domestic Partnership health benefits coverage provided by the New Jersey Health 
Benefits Act of the State of New Jersey (NJSA 52:14-17.25 et. seq.) in accordance with the 
statute and regulations adopted by the State Health Benefits commission.  If the third 
party health care provider does not recognize domestic partners and the rules of the 
carrier prohibit the continued coverage of these domestic partners, the Board will not be 
obligated to provide or seek continued coverage for such eligible dependents as defined in 
the Domestic Partnership Act. 

 
 These Domestic Partnerships must meet the requirements of the Domestic Partnership Act 

(Chapter 246 P.L. 2003), and a certificate of Domestic Partnership, obtained from the State 
of New Jersey through application to the employee’s local registrar must be made 
available upon request of the Board of Education or the health benefit insurer. 

 
 COBRA and other similar benefits shall not be applicable to an employee’s domestic 

partner if the partnership is dissolved. 
 

Any Federal or State laws or court decisions which may prevent the Board from 
implementing this section takes precedence. 

 
 

     ARTICLE XII 
HOLIDAYS AND VACATION 

 
A. Members of the unit shall be entitled to thirteen (13 ) paid holidays as approved annually 

by the Board. Two (2) additional floating holidays shall be granted during the time when 
school is not in session at the discretion of the Superintendent. 

B. Any twelve-month administrator hired prior to December 31, 2001 shall be entitled to 
twenty-one (21) vacation days during the first three years of employment. After three (3) 
years of employment, all 12-month administrators shall be entitled to twenty-three (23) 
vacation days. Any twelve-month employee hired after December 31, 2001 shall be 
entitled to fifteen (15) vacation days per year until tenured. Any Administrator(s), 
receiving tenure, shall be entitled to twenty-three (23) vacation days. After ten (10) years 
of employment those administrators shall be entitled to twenty-five (25) vacation days. 
Additionally, five (5) vacation days may be carried over to the next year.  Carryover must 
be used during the first quarter of the following year or lost. 

 
C. The vacation schedule shall be coordinated by the Superintendent in consideration of 

district need to avoid management conflicts with the right to deny such requests due to 
coverage of building conflicts. 

 
 
 
 
 

ARTICLE XIII 
REMUNERATION 

 
A. At any time during the term of this Agreement, the Superintendent of Schools may 

recommend to the Board of Education, a salary adjustment as negotiated with the 
Association, to recognize meritorious performance on the part of a member of the unit. 

 
B.  For certificated employees in a position covered by this contract prior to September 1, 

2007, the following longevity pay will be in effect: 
 
 Those certificated employees with ten (10) years of service will be compensated as 

follows: 
 
 2007-2008 school year: $1,301.00 
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 2008-2009 school year: $1,352.00 
 2009-2010 school year: $1,405.00 
 
 Those certificated employees with fifteen (15) years of service will be compensated as 

follows: 
 
 2007-2008 school year: $1,821.00 
 2008-2009 school year: $1,892.00 
 2009-2010 school year: $1,966.00 
 
 Those certificated employees with twenty (20) years of service will be compensated as 

follows: 
 
 2007-2008 school year: $2,342.00 
 2008-2009 school year: $2,433.00 
 2009-2010 school year: $2,528.00 
 
 Certificated employees hired after September 1, 2007 must accrue fifteen (15) years of 

service before receiving remuneration for longevity at one thousand seven hundred fifty 
($1,750) dollars. Two thousand two hundred fifty ($2,250.00) dollars per year will be 
paid to any member of the unit who is employed in any certificated capacity in the 
district for twenty (20) years or more. 

 
C. As of this contract, remuneration will be given for any duties/responsibilities that are not 

specifically outlined in the respective job description and will include remuneration in the 
following categories: 

 
 1. Category A: Remuneration for supervisory services:  

 
  a. Supervisor of Custodians 
  b. Supervisor of Technology 
 

2. Category B: Remuneration for services as liaison and officers: 
  a. ADA and 504 Liaison 
  b. Affirmative Action Officer 
  c. Bergen County Special Services Liaison 
   
D. No additional duties and/or responsibilities will be negotiated separate and apart from 

this agreement. 
 
E. The compensation schedules for all certified employees covered by this agreement are set 

forth in Schedules A-1, A-2, A-3, and B, which are attached to and incorporated in this 
agreement. 

 
 

ARTICLE XIV 
SAVINGS CLAUSE 

 
Except as this agreement shall otherwise provide, all terms and conditions of employment 
applicable on the signing date of this agreement to the members of the unit covered by this 
agreement as established by the rules, regulations, and/or policies of the Board in force 
on said date, shall continue to be so applicable during the term of this Agreement.  Unless 
otherwise provided in this agreement, nothing contained herein shall be interpreted 
and/or applied so as to eliminate, reduce, or otherwise detract from any administrator 
benefit existing prior to the effective date of this agreement. 
 

 

ARTICLE XV 
DURATION OF AGREEMENT 
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A. This agreement shall be effective as of July 1, 2007, and shall continue through June 30, 

2010.   
 
B. In the event that the dates of this contract should expire and a successor agreement has 

not been ratified by both parties, this existing contract will remain in force until such 
ratification. 

 
In witness whereof, the parties hereto have caused this agreement to be signed by their 
respective authorities. 

 
MIDLAND PARK ADMINISTRATORS   MIDLAND PARK BOARD OF                

SUPERVISORS ASSOCIATION     EDUCATION 
 
 
By: ________________________________   By: __________________________________ 
  President       President 
 
By: _________________________________  By: __________________________________ 
 Association Secretary       Board Secretary 
 
By:__________________________________ 
 Member of the Unit 
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